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The container ship ANL Kokoda will 
be the first Strategic Fleet ship after the 
Government and ANL/CMA CGM 
concluded negotiations about the 
terms of the support.

Minister Catherine King made the 
announcement of the first ship in the 
Strategic Fleet pilot program on 29th 
May in Townsville.

Members will have plenty of questions 
but here is what we understand:
 
	- ANL Kokoda is registered in the 

Marshall Islands and will not 
be transferred to the Australian 
Register until in compliance with 
flag state requirements;

	- ASP will employ the Australian 
crews for ANL Kokoda;

	- There will be discussions with ASP 
to reach an Agreement with ASP as 
soon as possible;

	- Full Australian crew are likely to 

Above: The announcement was followed 
by the handing over of an Australia red 
ensign to the new Head of ANL Austra-
lia – Esra Bora.

Below Right: AIMPE was represented at the event by Federal Secretary Martin Byrne together with long term 
AIMPE member Mark Sugden and Townsville Tug Engineer Natarli Sorensen.

Above: ANL Kokoda

Federal Secretary Martin Byrne with AMOU&#39;s Jarrod Moran - both very pleased to hear that the ANL 
Kokoda will soon fly the Australian Red Ensign.

Front page: Minister Catherine King with representatives from AIMPE, AMOU and MUA at the announcement in Townsville 29th May.join later in 2026 with a possibility 
that some may join early for 
familiarisation;

	- ANL Kokoda will carry 3 trainees – 
one from each Department;

	- The second and third ships should 
follow soon after 

	- The pilot program is a five year 
program with the longer term 
objective of having a fleet of 12 ships;

	- Under the pilot program the Federal 
Government will provide a subsidy 
to cover the cost gasp between 
the current flag of convenience/
international crewing arrangements 
and full Australia operation.

The ANL Kokoda is the first Strategic 
Fleet ship. It is a start. AIMPE has 
been pushing for a tanker or tankers 
for several years. It would have been 
great if the first Strategic Fleet ship had 
been a tanker – especially in the midst 
of a fuel supply crisis. The Minister 
was asked several questions about the 

need for a tanker ship in the Strategic 
fleet and did indicate in her responses 
that a tanker may be considered in 
future. AIMPE will continue to push 
for tankers in the Strategic Fleet. 
AIMPE will urge the contracting of 
a product tanker together with the 
AMOU & MUA.
 
The Minister also received questions 
about the lengthy delay between the 
closure of the tenders for the Strategic 
Fleet pilot program and the ANL 
Kokoda announcement. In reply 
Minister King said that it had been 
a long a complex process which was 
complicated by insurance issues.
AIMPE and AMOU wrote to the 
Prime Minister Anthony Albanese 
and Minister King in April expressing 
our frustration at the delays in the 
implementation of the Strategic Fleet 
pilot program – as published in the 
May On Watch.
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Even more concerning is that consultation 
continues while critical information is still 
being progressively released.

Employees are being asked to assess a 
proposal that they cannot yet fully see.

At the same time, redundancy consultation 
letters have already been issued.

That is not how confidence is built.

That is how trust is lost.

The Numbers Tell Their Own StoryThe Numbers Tell Their Own Story
In 2015, AMSA conducted 
approximately 3,700 Port State 
Control inspections, resulting in 242 
vessel detentions.

By 2025, inspection numbers had fallen 
to approximately 2,769 inspections, 
with 133 vessel detentions.

That is almost 1,000 fewer inspections 
every year.

The question is not whether fewer 
vessels are being detained.

The question is whether fewer 
inspections mean fewer unsafe ships 
are being found.

At the same time, the average age of 
ships trading to Australia has increased 
from around 10 years in 2010 to 
almost 15 years in 2025.

An ageing fleet would ordinarily 
suggest a greater need for regulatory 
scrutiny, not less.

Older ships. Fewer inspections.Older ships. Fewer inspections.

Whether that represents a reduction in 
risk, or simply a reduction in oversight, 
is a question AMSA has yet to answer.

That last line is the punch. It avoids 
making a claim you can’t prove, while still 
putting AMSA squarely on the defensive.

The lesson is simple.

If nearly the same number of unsafe 
ships are being found from a much 
smaller pool of inspections, the answer 
is not fewer inspections.

It is ensuring Australia retains the 
resources and expertise needed to find the 
vessels that are currently being missed.

A Warning From HistoryA Warning From History

The lesson from the Ships of Shame era 
is not complicated - Maritime safety 
depends upon maritime knowledge.

The concern being raised by employees 
is not about resisting change.

It is not about protecting positions and 
nostalgia.

It is about preserving the capability 
that protects Australian seafarers, 
Australian ports and Australia’s 
international reputation.

And if the people steering the 
organisation no longer understand the 
sea, the question becomes unavoidable:

Who is protecting the maritime 
knowledge that made AMSA respected 
in the first place?

AMSA did not become one of the 
world’s most respected maritime 
regulators by accident.

It was built in the aftermath of the Ships 
of Shame era, when Australia learned 
that maritime safety could not be left 
solely to shipowners and operators.

The answer was simple: build a strong, 
independent regulator staffed by 
experienced mariners and technical 
specialists who understood ships, 

understood risk and understood the 
consequences of getting things wrong.

For decades, that model worked.

Today, AMSA’s executive ranks 
contain only a fraction of the maritime 
experience that once existed. Many 
employees believe practical maritime 
knowledge is being replaced by 
bureaucracy, corporate management 
culture and people increasingly 
removed from the industry AMSA was 
created to regulate.

The result is becoming difficult to ignore.

When the Maritime Safety Authority 
Forgets the Sea

A maritime authority without A maritime authority without 
mariners is becoming just mariners is becoming just 
another office.another office.

Death by a Thousand CutsDeath by a Thousand Cuts
The concern among employees is not 
one decision.
It is the accumulation of many.
	- Proposed lowering of Port 

Marine Surveyor qualification 
requirements.

	- Port Marine Surveyors feedback 
and input being ignored.

	- New management’s relentless drive 
to make the surveyors position 
unattractive through cuts to 
entitlements, resulting  in  Fair 
Work Commission action for the 
first time in AMSA’s history.

	- The failure to provide a working 
risk prioritising system for vessel 
inspections for the past 2 years.

	- Stakeholder interaction going from 
a face to face option to a purely call 
centre function.

	- Maritime certification processing 
delays continue to frustrate 
seafarers and industry alike.

	- Proposals to replace human 

judgement with the use of AI in 
key decision making.

	- Policy development being driven by 
persons with no relevant maritime 
operational knowledge far removed 
from the industry front line. 

Individually, each issue may appear minor.

Collectively, they paint a picture of an 
organisation increasingly focused on 
internal administration while the needs 
of frontline employees and industry 
stakeholders slip further down the 
priority list.

For many employees, the result is a 
growing disconnect between those 
making decisions and those expected 
to live with the consequences.

The distance between the The distance between the 
waterfront and the boardroom waterfront and the boardroom 
has never felt greater.has never felt greater.

The Restructure Nobody The Restructure Nobody 
Can ExplainCan Explain

AMSA’s proposed organisational 
restructure is one of the most significant 
changes in the Authority’s history.

Yet employees continue to ask a 
simple question: “What problem is this 
actually solving?”

To date, management has offered little 
beyond generic references to efficiency, 
modernisation and data-driven 
outcomes. Staff remain unconvinced 
that AMSA has demonstrated how 
the proposal will improve its ability to 
perform its statutory functions. 

Article images generated using AI
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ANL Kokoda to be first in Australia’s 
Strategic Fleet 
Today, the Albanese Government 
announced it has secured the first 
vessel in its Maritime Strategic Fleet, 
the ANL Kokoda.

The ANL Kokoda, a large cargo ship, 
will be the first to participate in the 
Strategic Fleet Pilot Program.

This sovereign shipping capability will 
help strengthen Australia’s economic 
sovereignty and improve national security.

The vessel will be available to 
Australian Government agencies 
to requisition in times of need, 
emergency or crises, such as natural 
disasters and supply chain disruptions.

The ANL Kokoda will be on hand to 
deliver supplies, equipment and be able 
to assist when Australian communities 
or industries need it most.

As part of the five year pilot, the 
vessel will become Australian-flagged 
and crewed, helping to re-build our 
national shipping industry. It will 
bolster resilience and help grow our 
sovereign maritime workforce ensuring 
we have the skills and capabilities 
to operate our ports and maritime 
services into the future.

The ANL Kokoda is the first vessel in 
the Strategic Fleet Pilot Program. The 
Government will continue to work 
with industry to procure additional 
vessels for Australia’s maritime capacity.

The Strategic Fleet is the central 
component of a broader program 
of work that aims to revitalise the 
Australian maritime industry. This 

Minister media releaseMinister media release

includes the establishment of the 
Maritime Skills and Training Initiative, 
cracking down on wage theft aboard 
foreign-flagged ships, and reviewing 
the Coastal Trading Act.

Quotes attributable to Infrastructure, 
Transport, Regional Development and Local 
Government Minister Catherine King:

“This is an incredible chapter in 
Australia’s maritime history with the 
first vessel being announced in Australia’s 
Strategic Fleet.

“Recent global events have emphasised 
the importance of Australia having a 
resilient domestic maritime sector.

“The ANL Kokoda will provide critical 
maritime capabilities, including by 
adding a new tool to be able to respond 
to disruption events.”

ANL Kokoda to be first in Australia’s stra-
tegic fleet | Ministers for the Department 
of Infrastructure (https://minister.infra-
structure.gov.au/c-king/media-release/anl-
kokoda-be-first-australias-strategic-fleet)

Caz’s Corner
Hi Lovely Members

And my word Winter has kicked in with 
a passion. At the beginning of June it was 
only 4 degrees around 5am.

I went on a week trip to Japan at the end 
of May and what an eye opener this was. I 
wanted to go to Hiroshima, and that was a 
humbling experience. Seeing it at face value 
puts things into perspective, but at the same 
time, that island was a Military one strate-

gic for Japan to utilise during the war. Here 
is a picture of one building that was only 
partially destroyed and still stands today.

On less girly notes. I truly appreciate all 
members who are signing up new members; 
it is so good to see.

I want to also thank all members who attend 
the monthly meeting it makes those members 
joining easier for me to put in the system. 

Our website is constantly being updated and 
can be reached with the information below.

If you wish to visit the AIMPE Website 
the details are: www.aimpe.asn.au to enter 
the member area on the AIMPE website 
Click: www.aimpe.asn.au/auth/mem-
bers_entrance.html Use your email as 
your username and membership number 
as your password. If you are not able to 
log on, you are welcome to email me: 
cgodfrey@aimpe.asn.au I can get you up 
and running pretty smartly.

Have a wonderful month, stay safe and 
keep smiling. Caz

Digital On WatchDigital On Watch
Martin Byrne, Editor.
For many years AIMPE has produced On Watch in digital and hard copy format with the 
printed edition being posted to members monthly. The 2026 Federal Council has decided to 
cease the practice of printing and mailing to members.

In future members will be emailed a link to access the monthly digital On Watch each month. 
This decision has been taken due to several factors including increased cost of printing, long 
lead times for printing, increased postage costs and reduced frequency of postal deliveries.

On Watch will continue as a monthly digital publication.
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He told me, using 
the loudspeaker 
microphone, that 
I had to conduct 
the band who 
would play any 
music I chose. I 
was somewhat 
dumbfounded 
but said if they 
knew anything 
from ‘My Fair 
Lady,’ I would 
give it a go.

They did, and 
after my first and 
only ever efforts 
at conducting a band, I got a noisy 
round of applause and made to leave 
the bandstand.

However, I was stopped by the 
bandmaster who said it was tradition 
for he and me to now drink, non-stop, 
a stein of beer.

Being a man of vast proportions I could 
see it was not going to be a problem for 
him but for me it was somewhat more 
difficult. Had it been bitter ale from my 
Dad’s pub, which was more or less flat, I 
could have matched the bandmaster but 
the German beer had some gas, which 
made the task somewhat more difficult. 

But I did finish 
and got a cheer 
from the audience 
and a slap on the 
back from my 
new beer drinking 
acquaintance.

As we left the 
Zillertal after 
that thoroughly 
enjoyable evening 
we found it was 
snowing heavily, 
with a couple of 
inches of snow 
already settled on 
the streets.

Trudging through the whiteout, back 
down to the St Pauli ferry, I thought 
to myself that whatever else I might 
forget in life, I would never forget 
what I did on my 21st birthday!

Tom HumeTom Hume

Ein Deutscher Geburtstag a 
German Birthday
On my 21st birthday I had completed my 
Cadetship and was 5th Engineer aboard 
Ellerman Lines’ s.s.’City of Chicago,’ tied 
up opposite St Pauli, on the River Elbe, in 
Hamburg, Germany. It was my turn to be 
on duty that coming evening.

 The 2nd Engineer popped in to 
give me the duty book where some 
temperatures, etc., had to be noted as 
well as any problems encountered. He 
said he’d heard it was my birthday; 
congratulated me, shook my hand, 
and made his exit. A couple of 
minutes later he stuck his head round 
my door and asked in his broad 
Scottish accent:

“Whit age are you, Tom?”

“Twentyone,” I replied.

“Whit? Twentybloodyone? Listen, 
you’re goin’ ashore tonight with me 
and the lads, we’re away tae the 
Zillertal Beer Hall.” 

“No, No, it’s OK” I expostulated,“  I 
celebrated my 21st at home last week, 
before joining the ship.”

“Dinnae argue Tommy, the 4th is nae 
goin’ ashore so he can dae the duty. Now, 
get oot o’ yer boiler suit and get dressed. 
We’re gettin’ the ferry in 20 minutes.”

From the ferry station at St Pauli it 
was a gradual climb up through the 
streets of Hamburg’s famous night-life 
and red light district to a wide cross 
street named the Reeperbahn. This 
was where the Zillertal Beer Hall was 
located, a venue famous for local beer 
drinkers, tourists and seamen alike.

The huge wood lined hall had many 
hardwood rectangular tables with 
wooden chairs, a dance floor and a 
bandstand where an ’oompah’ band 
and bandmaster were playing, all 
dressed in Bavarian style hats, shirts, 
long socks and lederhosen. 

Finding a table, we were soon attended 
by a beer maid who took our orders for 
steins of our chosen beers. When she 
returned I could hardly believe anyone 

could carry so many  heavy, glass stein 
beer mugs - in each hand! 

A while later, neighbouring table 
occupants began banging their stein 
glasses on the tables in tune with the 
music being played. They encouraged 
us to do the same. It was then I realised 
why the stein glasses at the Zillertal had 
bottoms at least an inch thick and the 
table tops of inch thick, very hard wood!

I had a dance with a Finnish girl to 
whom I must have mentioned it was 
my 21st birthday.

A little later an announcement was made 
over the loudspeaker by the bandmaster 
asking if Tom, whose 21st birthday it 
was, would come to the bandstand.

To the hoots of my table companions 
and general applause I made my way 
to the bandstand, climbed the steps 
and shook hands with the bandmaster.
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ITF Fair Practices Committee ITF Fair Practices Committee 
meeting  meeting  
(Martin Byrne)
The ITF Fair Practices Committee 
(FPC) met in Rotterdam on 13th and 
14th on May - preceded by a meeting 
of the Seafarers Section Committee on 
12th May. AIMPE is represented on the 
FPC by Federal Secretary Martin Byrne.

The major current issue of concern for 
all the maritime unions around the 
world is the situation of the thousands of 
seafarers trapped on ships in the Persian 
Gulf due to the war involving USA, Isra-
el and Iran. On this subject a resolution 
was unanimously adopted as follows:

FPC NOTES that 20,000 seafar-
ers have been stranded in the area 
since 28 February 2026. 
ACKNOWLEDGES that the 
ITF has received over 1,800 
requests for assistance, of which: 
• 50% relate to the absence 
of employment contracts and 
non-payment of wages; 
• 20% rate to repatriation; and 
• 10% relate to a lack of food, 
water, and fuel. 
FURTHER ACKNOWLEDG-
ES that the inability for vessels 
to transit the Strait of Hormuz is 
triggering a major economic and 
social crisis impacting workers 
and their livelihoods. 

CALLS UPON the United Na-
tions, its Member States and the 
UN Security Council to urgently 
table a resolution establishing a 
30-day maritime humanitarian 
corridor to allow civilian vessels 
to evacuate the zone.  

One of the other concerning develop-

National Industrial Report
General

Shipping Legislation reviews  Shipping Legislation reviews  
(Martin Byrne)
In 2024 the Minister for Infrastructure 
and Transport established a review of 
two pieces of maritime legislation – 
the Shipping Registration Act and the 
Coastal Trading (Revitalising Austra-
lian Shipping) Act 2012. AIMPE and 
AMOU made a joint submission to 
the review team arguing strongly that 
ships which are continuously operating 
in Australian waters should be required 
to transfer registration to the Austra-
lian register. 

AIMPE & AMOU also participated 
in consultations with the review team 
to answer questions about the submis-
sions and to address issues raised by 
the reviewers in a set of consultation 
papers which they released to the 
industry.

Subsequently the three maritime 
unions have been pushing the Min-
ister to release the review reports and 
announce the Government’s position 
on legislative changes.

On Friday 22nd May the Depart-
ment of Infrastructure and Transport 
convened a meeting with key industry 
players including AIMPE about the 
legislative review process. The briefing 
was confidential so no details can be 
reported but it is apparent that the De-
partmental officials are working on a 
program to present recommendations 
to the Government.

ments that was reported to the FPC 
was the increase in abandonment of 
seafarers over recent years. In the past 
five years the cases of abandonment 
have grown significantly:

2021	 95 cases
2022	 118
2023	 132
2024	 312
2025	 410

Each case represents a ship where the 
shipowner has walked away from some 
or all of their responsibilities of provid-
ing food and water, paying wages and/
or repatriating the seafarers. The labour 
supply countries have been most heavi-
ly affected in 2025:

Seafarer nationality
India 		  1,125
Philippines		 539
Syria		  309
Indonesia		  274
Ukraine		  248
Azerbaijan		  203
Pakistan		  179

4,595 seafarers have requested assis-
tance from the ITF in 2025 and these 
seafarers have been owed US$25.8 
million in wages. So far $16.5 million 
of this amount has been recovered. 
However, the rise of the “shadow fleet” 
following western sanctions against 
Russia has seen many ships without 
any known beneficial owner and many 
have been abandoned by the P&I 
clubs making recovery very difficult.

Separate from the abandonment cases, 
ITF inspectors around the world carry 
out routine ship inspections at the re-

voiced by members at Solstad regard-
ing the general direction the company 
has taken over the last 12-15 months. 
Members are feeling used and abused 
by the company and feel that they have 
been left in the dark about their future 
and simply goods and chattel farmed 
out to the highest bidder. A report on 
the meeting will be sent to all members 
post the meeting. 

AIMPE, in consort with the AMOU, 
wrote to Solstad seeking answers to  
Leave in Advance forms being circu-
lated almost demanding people sign it 
and in essence don’t worry about the 
details as  we will fill it in later.  Solstad 
has taken this approach to the majority 
of matters recently. We outlined our 
concerns as follows;

1.	 The form is a request from Solstad 
that an employee take LIA. → It is a 
misrepresentation to frame the form 
as a request from an employee.

2.	 As a request from Solstad, the form 
can only refer to LIA for operation-
al reasons. → It appears to reach 
beyond the bounds of LIA for 
operational reasons.

3.	 The form provides a start date, but 
no end date. → The number of 
days of LIA is open ended and (1) 
not clearly compliant with the limit 
on days for operational reasons, and 
(2) not compliant with the require-
ment to provide a “return date.”

4.	 The form requests written agree-
ment. → Written agreement is not 
required for LIA for operational 
reasons and only required when LIA 
will exceed 21 days; the form appears 
to anticipate LIA for non-operational 
reasons and in excess of 21 days.

5.	 The form includes a nominal 
“repayment plan.” → A repayment 
plan is not required for LIA for op-
erational reasons and only required 
when LIA will exceed 21 days; the 

quest of seafarers or otherwise. (There 
are 131 Inspectors based in 109 ports 
in 55 countries around the world). In 
2025 the ITF Inspectors made 10,668 
ship inspections and recovered almost 
US$61 million owing to the seafarers 
involved. In regional terms, US$24.4 
Million was recovered in European 
ports and US$21 million was recov-
ered in the Asia Pacific region. The 
majority of the recovery in the Asia 
Pacific was the result of inspections 
in Australia. The leading registries in 
terms of the ship inspections were Pan-
ama, Liberia and the Marshall Islands 
in that order.

Offshore

OSMOSM
(M. Bakhaazi & M. Carroll)
OSM have been in touch regarding the 
need for a Consultative Committee 
meeting. Such a meeting   is planned 
at this stage for mid-June. As OSM 
members will be aware there has been 
a number of changes in senior person-
nel. So, it may well be an opportunity 
to start out with a different approach 
and fresh agenda rather than the 
combative management style practiced 
by the company in the past. An agenda 
seeking items will be circulated shortly. 

SolstadSolstad
(M. Bakhaazi & M. Carroll)
There will be a Consultative Commit-
tee meeting with Solstad and AOS on 
Wednesday 27 May. This will be an 
opportunity to question the company 
on their outlook for the year ahead and 
plans for upcoming projects – if any.  
It will also give AOS an opportunity 
to take AIMPE members through how 
the managerial handover has gone 
since they took over the mantle from 
OSM Thome.

There has been plenty of disquiet 

form appears to anticipate LIA for 
non-operational reasons and in 
excess of 21 days.

6.	 The form asks an employee to 
consent to receive no marine leave 
outside of the swing cycle while 
repaying the LIA. → For the period 
of repayment, the form asks the 
employee to give up access to enti-
tlements marine leave is meant to 
compensate for.

Due to the form’s apparent non-compli-
ance with the leave and LIA clauses in 
the AIMPE have advised members that 
it may not be in their interests to sign.

The form and LIA request process 
would have to be significantly revised to 
comply with the EA and for the Unions 
to provide different advice to members.

We are awaiting their reply. 

Cyan RenewablesCyan Renewables
(M. Bakhaazi& M. Carroll)
There is still no news on the employment 
issue regarding members on the Offshore 
Solutions. Be aware of the long running 
employment question regarding the 
employment status of members on the 
Offshore Solution. The matter is listed 
before Justice Hatcher President of the 
Fair Work Commission. 

Decommissioning in the Bass Strait Decommissioning in the Bass Strait 
(M. Bakhaazi & M. Carroll) 
The decommissioning of the oil and 
gas structures is now a reality and 
planning for same is occurring now. 
The bill for the clean-up of the ocean 
is estimated at $44 billion dollars with 
more to do onshore.

Restoration calculations are very 
difficult and not easy to make. What a 
company records on its balance sheet 
for decommissioning are driven by 
four factors: the amount of infrastruc-

Offshore

General
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ture it expects to remove, when it will 
be removed, the cost for that work, 
and the discount rate used to convert 
future expenditure to today’s dollars.

The National Offshore Petroleum 
Safety and Environmental Manage-
ment Authority (NOPSEMA) who is 
the federal regulator base case is that all 
property is removed. However, Wood-
side, Santos, Beach and Amplitude all 
assume their offshore pipelines can be 
left in the ocean.

It is well understood in the industry 
that globally oil and gas companies 
underestimate the costs associated 
with decommissioning. It appears that 
Exxon Mobil will do the same thing 
by underestimating the costs associated 
with the decommissioning in the Bass 
Strait.

This decommissioning will be the big-
gest in Australia’s history and there will 
be plenty of jobs associated with this 
project. Our members will have many 
jobs available.

The decommissioning program in 
the Bass Strait is scheduled to begin 
in 2027 using the heavy lifting vessel 
Pioneering Spirit. It is a split hull crane 
vessel owned by the Switzerland-based 
Allseas Group. It is designed for the 
single-lift installation and removal of 
large oil and gas platforms. It is the 
world’s largest vessel by gross tonnage, 
and the heaviest vehicle ever made. It 
is regarded since 2021 as the largest 
floating sheerleg in the world.

The work involves Allseas’ Pioneering 
Spirit used for heavy lifting, with the 
materials transported to Barry Beach 
Marine Terminal for recycling and dis-
posal. 12 non-performing platforms, 
pipelines and subsea wells. Such work 
will be in Commonwealth waters.

the enterprise agreement negotiations. 
They have, however, accepted that the 
clause could be renegotiated at the next 
round of negotiations, but that is not 
until 2028. AIMPE and the AMOU 
will now give further consideration 
to the options contained in the legal 
advice we have obtained on the matter. 
The JCC also discussed the arrange-
ments for the upcoming dry docking 
of the vessel in Singapore and the 
need for night shift crew members to 
be accommodated ashore during the 
noisy daytime work period, the season 
planning and how the combination of 
science and supply runs didn’t work, 
the need for 2 Second Engineers given 
the 24 hour operations schedule, 
polar medicals and the issue with food 
allergies, and the opportunity for DP 
training of Engineers and ETO’s in 
Singapore during the docking period 
which Serco have agreed to.

ASP RTM Vessels – Cameras ASP RTM Vessels – Cameras 
(N. Niven)
AIMPE visited the RTM Weipa and 
the RTM Wakmatha on 18 May for 
consultation on the new AI camera 
proposal that Rio Tinto want installed 
on all RTM vessels. It was a good 
opportunity for Singapore based man-
agement to hear firsthand the concerns 
of members regarding the proposed 
camera system. ASP have supplied 
detailed information in the form of 
Power Point displays and technical in-
formation, but there is a gap between 
that information and what is being 
said the system is being used for. As 
an example, members are concerned 
that the system could perform a ‘time 
and motion’ analysis of jobs done in 
the Engine Room. While ASP say no 
the system isn’t designed for that it is 
only designed to detect work hazards, 
the example alerts provided indicate 
that duration of tasks is measured. 
It was well pointed out that working 

The last decommissioning of the 
Northern Endeavour was a complete 
farce with the taxpayer ended up 
footing the bill. This was however re-
couped by a levy on the industry.

The Allseas Group has partnered 
with AOS to provide the manning 
for the expected 11 vessels that will 
take part in the project which is 
expected to take 3 years to complete. 
A meeting took place via video link 
on Friday 15 May between AOS, 
AIMPE and the AMOU. It is further 
understood that Allseas, AOS and 
the MUA have signed a Deed of 
Understanding. AIMPE and the 
AMOU have a further meeting with 
AOS CEO Dan Sweetman to further 
provide a briefing on the position of 
Allseas and AOS towards the AMOU 
and the AIMPE.

At this stage, it is understood that the 
above -mentioned Deed contain a 
$220.00 construction allowance with a 
no strike clause. 

In conclusion, we will be able to 
provide further information in the next 
report after the said meeting in June. 

Shipping/Bluewater

Serco Nuyina – Superannua-Serco Nuyina – Superannua-
tion issue & JCCtion issue & JCC
(N. Niven) 
The Superannuation issue with Serco 
on the Nuyina remains unresolved. At 
the Joint Consultative Committee on 
4 May, AIMPE presented Serco with 
a proposed new Clause to resolve the 
ambiguity and further proposed that 
the EA be formally varied to adopt the 
revised clause. Serco wrote to AIMPE 
on 15 May rejecting that approach. 
Serco dispute the existence of any 
ambiguity and the claim that they 
were deliberately misleading during 

SeaLink – Kangaroo Island – SeaLink – Kangaroo Island – 
Enterprise Agreement 2026Enterprise Agreement 2026
(N. Niven)
AIMPE met with Delegates and 
SeaLink on 13 May in Adelaide to 
continue the Enterprise Agreement 
negotiations. SeaLink outlined their 
rejection of the Unions Claims and 
proposal to have a structural reset of 
the wages and conditions to match 
the deployment of the new Ferries. 
The Unions at the previous meeting 
proposed an Enterprise Agreement 
with two parts, Part A that would 
maintain the current arrangements 
with a wage increase and Part B that 
would apply from the start of the new 
Ferry operations. This structural reset 
would include a 15% uplift in wages 
to compensate for the loss in overtime 
that will occur with the new schedules 
and an additional crew. SeaLink want 
to continue on with the same hours 
and overtime arrangement that will 
result in a 40% reduction in take home 
pay for crew members. SeaLink further 
want to defer any effect of the changes 
to the work value case, but the Unions 
responded that the work value case was 
a separate matter and we would not 
countenance that as a substitute for 
bargaining now to recoup the losses 
that long serving members on these 
ferries are going to experience. SeaLink 
have proposed the concept of a one-off 
transition payment in lieu of the loss 
of overtime, but without even being 
presented an amount the members 
have rejected the concept. The gulf 
between SeaLink and the members is 
as wide as can be and it may require 
some assistance from the Fair Work 
Commission to aid the bargaining pro-
cess. The next meeting is scheduled for 
9 June in Adelaide, where SeaLink will 
present an offer on wages and a formal 
response to the other claims.

under the constant gaze of cameras is a 
psychosocial hazard that is being intro-
duced, so they are intending to intro-
duce a hazard to resolve other hazards, 
that may not even exist. Visits to the 
other vessels will occur soon when and 
the opportunity to observe the system 
in operation on international RTM 
vessels are being arranged.

StraitLink – Enterprise Agree-StraitLink – Enterprise Agree-
ment 2026ment 2026
(N. Niven)
AIMPE met with EA Committee 
Delegates and Straitlink on 19 May 
in Melbourne to commence the EA 
negotiations for the new 2026 Agree-
ment. We presented our log of claims 
and explained those to the Strait Link 
representatives with major claims cen-
tring around leave related matters. The 
parties have agreed to meet fortnightly, 
given the delay in commencing the 
negotiations due to the sale of the 
company from Allegro to Igneo Infra-
structure Partners. The next meeting is 
scheduled for 2 June.

OSM – Aquaculture vesselsOSM – Aquaculture vessels
(N. Niven)
AIMPE has filed with the FWC, its 
written submissions outlining our 
construction of the Service Steps 
Clause that should have commenced 
in February of this year. OSM have 
now filed their submissions in reply, 
which reject the whole arrangement 
that was agreed to in order to settle the 
EA negotiations in late 2024. OSM 
are disputing the agreed start date of 
the service steps, the quantum and 
the retrospectivity of them. AIMPE’s 
response to OSM’s submission is due 
on 25 May. It is hoped that a determi-
nation by the Commissioner would be 
made before the end of June.

Inco Ships – ICS Tenacious En-Inco Ships – ICS Tenacious En-
terprise Agreement terprise Agreement 
(N. Niven)
AIMPE met with Inco Ships on 29 
April, in an effort to progress the EA 
proposals before the Fair Work Commis-
sion Bargaining Conference on 7 May. 
A revised Overcycle draft clause was 
received on 5 May that improved the 
penalty payment but added new condi-
tions to its application and exceptions as 
to when it would not apply, these condi-
tions are not acceptable to members. The 
Deputy President requested that AIMPE 
provide detailed reasons to Inco Ships 
as to why the clause was not acceptable 
and then for Inco Ships to reconsider its 
clause after receiving those reasons. Inco 
Ships provided a new clause on 21 May, 
which we note is a vast improvement on 
previous offers but still needs some time 
for members consideration. The FWC 
has therefore rescheduled the planned 
Conference on 25 May to 17 June in or-
der to give parties more time to progress 
the matter. To maintain the pressure on 
Inco Ships, an application to extend the 
30 day period for the taking of Protected 
Action was lodged with the FWC on 6 
May and approved on 11 May.

RV InvestigatorRV Investigator
(N. Niven)
AIMPE visited the RV Investigator on 
5 May in Hobart to discuss the upcom-
ing EA Review meeting due in June 
2026. The Enterprise Agreement pro-
vides for a review meeting 12 months 
after its commencement and members 
are keen to discuss the implementation 
of the new overcycle provisions, crew-
ing, rosters and travel arrangements. 
Other issues dealt with in May included 
the appropriate meal expense for train-
ing courses done in Singapore.

Shipping/Bluewater
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T-Ports – Lucky Eyre T-Ports – Lucky Eyre 
Enterprise AgreementEnterprise Agreement
(N. Niven)
AIMPE met with Delegates and 
T-Ports on 19 May via video, to 
continue the Enterprise Agreement 
negotiations. T-Ports presented their 
model for Permanent Part Time 
employment during the grain season. 
It was based on a low or drought 
season and consisted of a guaranteed 
42 days plus 42 days leave arrangement 
as a minimum guarantee. It was 
discussed that better season could 
involve a higher guarantee.

Woodside Goode Second Woodside Goode Second 
Engineer Engineer 
(Martin Byrne)
AIMPE members employed by ASP work-
ing on the Woodside Goode have raised a 
complaint about the decision by the com-
pany to commence a process of ‘stagger-
ing’ the swing dates of 2/Es on the LNG 
tanker. This is having the effect of making 
some members work longer swings than 
are indicated in the collective Agreement 
while other are working shorter swings.
This issue will be taken up with ASP 
shortly.

Teekay Small Hull negotiations Teekay Small Hull negotiations 
(Martin Byrne)
The second meeting with Teekay for 
an Agreement to cover the new ‘Small 
Hull’ Fleet took place on 6th May.  
AIMPE’s log of claims was served on 
the company on 5th May and included:

1.	 Rates of pay for ABF patrol vessels 
need to be: Chief Engineer no 
less than $239,524 (large hull 1st 
Eng); and 1st Engineer no less than 
$196,361 (large hull 3rd Eng) 

2.	 Qualifications for each classification 
on each vessel need to be included 
in schedules 

3.	 Swing lengths should be 3 weeks 
and align with the ABF rosters 

4.	 Compression allowance needed for 
the vessels as there is not enough 
room to effectively do the engineer-
ing work, the noise is still an issue 
for proper rest.

5.	 Overcycle pay, the overcycle is current-
ly paid at 100% of the 50% received 
at even time roster. This should be 
100% of the day rate as there is no 
time off granted for the overcycle so 
we are losing 50% pay as well as being 
inconvenient to families.

With more vessels due to be added to 
the Small Hull Fleet in coming weeks, 
AIMPE reserved the right to add to 
the log of claims.

CSL Accolade II/Yampu CSL Accolade II/Yampu 
changeoverchangeover
(Martin Byrne)
AIMPE has inspected the new-build 
self-discharger the Yampu in China on 
18th May. Former Federal Executive 
member Monty Woolley undertook the 
inspection and recommended a series of 
measures to be implemented before the 
delivery voyage to Australia including:

•	 Approved rubber matting in front 
of all electrical switchboards.

•	 All pipework to be clearly marked 
to ISO 14726 standard.

•	 Improved safety signage including 
photoluminescent (glow-in-the-
dark) low-location lighting and 
escape route signs.

•	 Balustrading/stanchion/handrails 
atop Discharge Belt Drive Room 
directly in front of Navigational 
Bridge to be altered to fold flat and 
be securely stowed.

•	 Modification to the stairs from the main 
•	 Level changes in E.R. to be identi-

fied by coloured non-slip edging.
•	 2 head-bump risks require appro-

priate mitigation, one in the E.R. 
access stairs from main deck level, 
the other in the cargo area aft stairs.

•	 At least one cabin bathroom was 
leaking into the cabin space. All 
bathrooms to be proven watertight 
despite scupper placement.

•	 Eyewash stations to be fitted in 
E.R. and Cargo workshop areas.

Full documentation has been requested 
from CSL. 

CSL BCI Salt TranshipmentCSL BCI Salt Transhipment
(Martin Byrne)
Discussions have been held in April 
and May with CSL involving AIMPE 
and AMOU mainly based on amend-
ing the existing Agreement covering 
the self-discharger Donnacona to 
apply to the BCI Mardie salt export 
operations which will commence later 
in 2026. The existing Agreement is 
the CSL Australia - Western Australia 
Transhipment Operations Enterprise 
Agreement 2022 which is due to expire 
in October 2026.

On 18th May CSL provided a fur-
ther draft proposal and on 21st May 
AIMPE replied to CSL with some 
further changes including for the pay 
rates adjustment cap to be moved from 
4.75% to 5%. Also, AIMPE request-
ed that further changes to reflect 
the model clauses required by FWC 
should be included. It is anticipated 
that CSL will agree to these changes.

The new Greenfield Agreement is just 
for a one year term so that it can be 
re-negotiated after members have been 
employed and developed and claims 
that they may feel need to be taken up.

Towage

Port Lincoln Tugs - Enterprise Port Lincoln Tugs - Enterprise 
Agreement 2026Agreement 2026
(N. Niven) 
AIMPE and the Maritime Unions met 
with members on 13 May, via video, to 

discuss the status of the Enterprise Agree-
ment negotiations and options available 
to achieve any progress. Each Port have 
various and different outstanding matters 
in relation to the application of Produc-
tivity increases on the Port Lincoln to 
Wallaroo run, the predictable leave claim 
for 75% crews, and the base rate for 
Thevenard compared to Port Lincoln. A 
formal response to PLT’s latest offer will 
be sent to PLT and a further meeting with 
members has been scheduled for 27 May.

DALTUG’s EA NegotiationsDALTUG’s EA Negotiations
(M. Page)
Two further EA meetings have now been 
held at DALTUGs with ongoing discus-
sions between AIMPE, MUA, AMOU 
and management.
Current discussions have focused on up-
dating meal allowances and modernising 
a number of clauses throughout the EA to 
bring the agreement up to current indus-
try standards and operational practices.

Given the cooperative structure of the 
business, members will be voting on indi-

vidual items over the coming weeks rather 
than broad sweeping changes all at once, 
recognising that significant changes to 
the agreement may also impact dividend 
arrangements for members.

Svitzer: Kwinana and Svitzer: Kwinana and 
Fremantle POPsFremantle POPs
(S Littlewood)
Further updated POPs documents have 
been circulated by Svitzer in late May 
following feedback from Unions on 
previous draft versions. AIMPE still 
has a number of concerns related to 
addressing last job times in both Ports, 
as well as Gale Watch provisions for the 
Port. AMOU and MUA have similar 
concerns. It is likely a further POPs 
meeting will be required for both Ports 
to get a landing on outstanding matters.

Svitzer: Geraldton POPsSvitzer: Geraldton POPs
(S Littlewood)
The first meeting for Geraldton 
POPs changes took place on 20 May. 
Crews were eagerly anticipating some 
proposed changes to address fatigue 

concerns relating to the belt roster in 
the Port, such as increase to mandatory 
minimum rest periods, start and finish 
times and additional crew. Svitzer have 
proposed additional 75% PPTs for 
the Port, however in the absence of 
any other changes to hours of work 
and rest, the fatigue issues in the Port 
will persist for crews. Delegates in 
the meeting were disappointed with 
Svitzer’s proposal. The 3 Unions have 
submitted counter claims on the basis 
of addressing ongoing fatigue due to 
the belt roster. Svitzer was not in a po-
sition to commit to any of the Unions 
proposed rostering changes, but will 
provide a report back at the next POPs 
meeting, date TBA.

Svitzer: Workplace Svitzer: Workplace 
Surveillance PolicySurveillance Policy
(S Littlewood)
AIMPE, AMOU, MUA and Svitzer 
were in the Fair Work Commission in 
Sydney in front of Commissioner Rior-
dan on 12 May to attend to the Work-
place Surveillance policy.

Towage

Construction Begins on Mardie Spirit, a Major Milestone for BCI Minerals’ Mardie Salt Operation - Image credit  BCI Minerals
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The sticking point with this policy has 
always been the push from Svitzer to 
install surveillance cameras in the wheel-
house pointed directly at the Master (and 
other crew). The Unions have maintained 
that company proposal amounts to a 
significant over reach into privacy in the 
workplace. Numerous times the Unions 
have suggested outward facing cameras 
to address the concerns raised by Svitzer 
about not having visuals on incidents 
that occur in Ports, however Svitzer have 
insisted on inward facing cameras as well.

We all have limited trust with Svitzer in 
terms of using the cameras for the intend-
ed purpose of incident response/learnings. 
While that is beginning to improve based 
on recent dealings between Svitzer and 
the Unions, the perception still persists.

As a compromise to this stalemate, the 
following agreed position was arrived at 
amongst the 3 Unions and Svitzer at the 
Commission conciliation:

•	 Svitzer will implement their Sur-
veillance Policy, which includes 
wheelhouse cameras, however, 
Svitzer will not be switching wheel-
house cameras on or recording 
wheelhouse activity as part of that 
implementation YET.

•	 A sub-committee is to be con-
vened, with 2 Delegates from each 
Union, Officials, and Svitzer man-
agement, to work on a document 
that explicitly stipulates the type of 
scenarios that can not be used for 
disciplinary processes as a result of 
wheelhouse cameras. Essentially, we 
want to get to a position that holds 
Svitzer to absolutely only using 
cameras for intended purposes be-
ing learnings arising from incidents.

•	 The final document arising out 
of the sub-committee, including 
exclusions to the use of wheelhouse 
cameras for disciplinary reason, to 

be supplied as an annexure forming 
part of the workplace surveillance 
policy.

•	 Svitzer to confirm in writing the 
above to the Unions.

•	 Report back to Commissioner 
Riordan in 6 weeks’ time.

Boluda: Amrun Remote AllowanceBoluda: Amrun Remote Allowance
(S Littlewood)
The dispute in the Fair Work Com-
mission regarding the Amrun Re-
mote Allowance remains unresolved, 
however the Unions have received tax 
advice regarding the application of this 
allowance to superannuation. As the 
dispute remains unresolved, it looks 
like the matter will now be timetabled 
for a hearing in the Commission. 
More to follow.

Engage Towage: Bowen/Abbot Engage Towage: Bowen/Abbot 
Point EBAPoint EBA
(S Littlewood)
Engage has filed the Bowen EBA for 
approval with the Fair Work Commis-
sion following a successful vote from 
Employees in April. There has been no 
further advice received back from the 
Commission so we are still awaiting 
formal Commission approval.

Port Vessels/Other

AMSA Port Marine SurveyorsAMSA Port Marine Surveyors
(M. Page)
Before even addressing the latest or-
ganisational structure proposal, AMSA 
Port Marine Surveyors have already 
spent months dealing with ongoing 
disputes over basic conditions and 
entitlements. 

Employees have been forced into the 
Fair Work Commission regarding 
Christmas closedown TOIL arrange-
ments, after long-standing understand-
ings around leave and compensation 
were challenged. At the same time, 

disputes continue over the restriction 
of reasonable private use of fleet vehi-
cles and changes to domestic travel ar-
rangements and lounge access — con-
ditions many surveyors viewed as part 
of the operational reality of performing 
a national maritime role. 

For many experienced staff, these 
disputes have created the growing 
impression that conditions are being 
steadily wound back while the prac-
tical realities of the role are becom-
ing increasingly misunderstood by 
senior management.

Now comes what many see as the 
most serious issue yet — the proposed 
organisational structure changes.

There is a growing perception amongst 
many within the maritime industry 
that AMSA is shifting away from being 
led by practical maritime expertise 
and toward a far more corporate and 
systems-driven model. The concern is 
not with technology itself — modern 
systems, data management and digital 
capability are all important parts of a 
contemporary regulator. The concern 
is what happens when those systems 
begin replacing, rather than support-
ing, highly experienced mariners and 
technical surveyors.

AMSA was built on the credibility of 
people who understood ships because 
they had lived the industry — masters, 
engineers, surveyors and operational 
specialists who knew the realities of 
machinery failures, weather, fatigue, 
navigation, ship stability, emergency 
response and the consequences of poor 
decisions at sea. Increasingly however, 
experienced maritime professionals are 
watching senior technical positions dis-
appear while organisational focus shifts 
toward administration, restructuring 
exercises and IT-centric capability.

The irony is difficult to ignore. A 
world-respected maritime safety authority 
risks becoming increasingly disconnected 
from the very maritime knowledge that 
gave it credibility in the first place. Tech-
nology can support maritime safety, but it 
cannot replace judgement forged through 
years at sea, nor can spreadsheets and 
management frameworks substitute for 
operational understanding when critical 
decisions need to be made.

Many senior mariners now feel their ad-
vice is heard politely but rarely under-
stood in practice. Concerns raised from 
operational levels are too often viewed 
as resistance to change rather than 
warnings from people who understand 
how quickly standards can deteriorate 
when technical capability is diluted.

When the people steering the organisa-
tion no longer understand the realities 
of operating ships, maintaining ma-
chinery, responding to emergencies or 
managing risk at sea, the consequences 
can become very real. Maritime safety 
is not theoretical. It is built on opera-
tional experience, technical competence 
and hard-earned practical judgement.

Australia’s waterways have remained 
comparatively safe because of the 
strength of its maritime standards and 
the professionalism of those enforcing 
them. The fear now being expressed 
across parts of the industry is that, if 
current trends continue unchecked, 
AMSA may slowly lose the operational 
knowledge and technical authority that 
once made it internationally respected.

And history shows that when maritime 
regulators lose touch with the realities 
of the sea, the consequences are even-
tually measured in pollution incidents, 
vessel casualties, environmental dam-
age and lives put at risk.

A huge thank you to Ian Rodgers, 
who stepped in early and held the fort 
until backup could arrive. Even better, 
he brought along his daughter and 
grandson, which was a pretty fitting 
reminder of what the day is all about 
— getting the next generation interest-
ed in maritime.

AIMPE was up on stage talking all 
things maritime and engineering, 
helping show students that there are 
real careers beyond the shoreline and 
plenty of pathways into the industry.

The event numbers speak for themselves:
•	 32 industry organisations involved 
•	 45 schools represented 
•	 More than 300 students, par-

ents, teachers and career advisors 
through the door 

Not a bad effort at all for year two. The 
interest in maritime careers is clearly 
growing, and it was great to see so many 
people engaging with the industry.

TAMS Cape PrestonTAMS Cape Preston
(M. Page)
Progress at Cape Preston continues to 
move slowly, with management still 
beating around the bush on a number 
of issues and little meaningful move-
ment occurring onsite.

AIMPE presence at site remains limit-
ed at this stage, with establishing stron-
ger engagement and visibility continu-
ing to be a focus moving forward.

Port of Brisbane Port of Brisbane 
Marine OperationsMarine Operations
(M. Page)
Port of Brisbane Marine Operations 
EA negotiations continue, with the 
company now responding to the Log 
of Claims submitted by AIMPE and 
the bargaining parties.

So next time an AMSA surveyor steps 
onboard your vessel, remember — 
many of them are fighting not just 
to keep ships compliant, but to keep 
Australian maritime standards alive.

Tell them you support experienced mari-
ners remaining at the centre of maritime 
safety. Tell them practical knowledge still 
matters. Tell them Australia still needs 
surveyors who understand ships because 
they have lived the industry — not just 
read about it in policy documents.

Because when standards slip, everyone 
pays for it eventually — crews, opera-
tors, the environment and the public.

Support the people keeping the bar high. 
The future safety of Australian waters 
may depend on it.

Sealink TownsvilleSealink Townsville
(M. Page)
Well, well, well… what can we say. We 
told management the vote wouldn’t get 
up — and surprise surprise, it didn’t.

SeaLink Townsville bargaining remains 
in limbo, despite the company pressing 
ahead with a vote on the current agree-
ment. Members made their position 
crystal clear, with the EA failing to gain 
support in its current form.

The result sends a strong message that 
members are not prepared to accept an 
agreement that falls short of expecta-
tions, and the ball is now firmly back 
in management’s court.

Maritime Careers Day – Port Maritime Careers Day – Port 
of Brisbane of Brisbane 
(M. Page)
The Maritime Careers Day was held 
on 19 May at the Multi-User Termi-
nal, Port of Brisbane — and what a 
result for the second year of the event.

Port Vessels/Other
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Management’s current wages position 
sits at 3% + 3% + 3%, which falls well 
short of broader industry expectations 
and recent movement across the union 
sector, with the ACTU now publicly 
pushing for a minimum 6% outcome 
in current bargaining rounds.

Discussions are also progressing around 
simplifying and streamlining vessel 
allowance arrangements. A key issue 
raised is that members staying onboard 
vessels alongside are often being short-
changed compared to when vessels are 
operating offshore or at anchor, despite 
still being away from home and unable 
to leave the vessel. AIMPE’s position 
remains that if members are required 
to live onboard a vessel, they should be 
compensated consistently regardless of 
whether the vessel is alongside or at sea.

International Day for Women International Day for Women 
in Maritime 2026in Maritime 2026
(M. Page)
This year’s International Day for Women 
in Maritime theme — “From Policy to 
Practice: Advancing Gender Equality for 
Maritime Excellence” — is an important 
reminder that real change is measured by 
what actually happens in workplaces, on-
board vessels, in workshops and throughout 
the maritime profession every day. Policies 
and diversity statements mean very little if 
women still feel unsupported, overlooked 
or isolated in operational environments. 
Progress comes from practical action: 
proper mentoring, respectful workplaces, 
equal opportunities, strong leadership, and 
creating pathways that allow women to 
enter, remain and progress within maritime 
engineering careers.

AIMPE also want to acknowledge the many 
good men across the marine industry who 
actively support women coming through. 
Those who share knowledge, back capability, 
call out poor behaviour and treat women as 

fellow professionals first. Marine engineer-
ing has traditionally been male dominated, 
and meaningful change does not happen 
without men being part of that change as 
well. Turning policy into practice requires 
the industry to work together to build 
workplaces where people are respected for 
their skills, experience and contribution to 
the profession.

WIMDOI 2026WIMDOI 2026
(M. Page)
Women in Male Dominated Occupa-
tions and Industries was recently held in 
Rotorua, bringing together women from 
across a range of industries to share experi-
ences, challenges and opportunities.

It was great to connect with seafarers from 
the RMTU and have some solid conversa-
tions with a couple of electricians interested 
in transitioning across to ETO roles in the 
maritime industry. We also heard from a 
Fair Work Commissioner, who shared her 
personal story along with important discus-
sions around gendered violence, strategies to 
address it, and how Australian legislation and 
workplace practices are continuing to evolve.

Most importantly, the event created strong 
connections across industries and hopefully 
brought a few more future members into 
the fold as well.

Transdev Sydney Ferries:Transdev Sydney Ferries:
(S Littlewood)
Meetings for the TDSF Maritime and 
Outer Harbour Engineers EBA have 
continued throughout the month of 
May with slow progress reported on 
all fronts. Unions and TDSF have all 
submitted logs of claim and have been 
working through various proposals to 
move negotiations along, but so far 
there has been little movement towards 
an in principle agreement.

The matter of a separate Outer Har-
bour Engineers Agreement has been 

resolved. That EBA will remain as a 
separate stand-alone Agreement, and 
TDSF have re-issued the Notice of 
Employee Representational Rights to 
these members.

At the most recent EBA meetings on 14 
and 21 May, there has been some high 
level discussions that focussed on pursuing 
the Unions claims for 24% salary increase 
over the life of the EBA, some rostering 
parameters and 12 hour minimum breaks 
between shifts. Currently those discussions 
are not very far advanced, however TDSF 
is giving them genuine consideration and 
we should be able to report back following 
future meetings about further detail.

The current EBAs for both the Mar-
itime and Outer Harbour Engineers 
expire in September 2026.

Australian Border Force (ABF)Australian Border Force (ABF)
(M. Bakhaazi)
Jacqui Curtis has been appointed by 
the government to lead the Australian 
Public Service Commission (APSC) and 
will take up the position on Tuesday 
June 9, 2026. She recently served at the 
Australian Taxation Office. And is highly 
regarded as a Human Resources leader.

The Australian Public Service (APS) has now 
announced Ms. Alison Stott to lead the next 
round of enterprise agreement bargaining. 
She will take up her spot as the incoming 
Chief Negotiator from 22 June 2026.

The Department has begun an APS-wide 
bargaining survey in which you can share 
your views through a short confidential 
survey to help inform the next stage pf 
APS-wide bargaining.

It will take less than 5 minutes to answer 
which employment conditions you are 
most satisfied with and which employ-
ment conditions you are not satisfied with. 
It will close on Friday 19 June 2026.
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philolsen@aimpe.asn.au

Federal Executive:
Federal President: Martin Byrne
Senior Vice President John Hartree
Federal Vice Presidents: Mark Jones, 
Peter Toohey
Federal Treasurer: Ian McAllister

Head Office  
52 Buckingham Street, Surry Hills 
Sydney NSW 2010
Telephone:(02)9319 5569  
Federal Secretary: Martin Byrne
0419 243 263 mbyrne@aimpe.asn.au
National Organiser: Sam Littlewood 
0434 445 560 slittlewood@aimpe.asn.au
Office Manager: Cathy Han 
chan@aimpe.asn.au 
Accounts & Administration Officer:    
Carol Godfrey cgodfrey@aimpe.asn.au 

Sydney Branch
52 Buckingham Street, Surry Hills NSW 
2010
Telephone:(02)9319 5569  
Branch President: Steven Adams
Secretary:  Martin Byrne
Branch Treasurer: John van Dam
Councillor: Evan James
Councillor: Peter De Szoeke

Newcastle Branch
148 Hannell Street, Wickham, NSW 
2293. Telephone: (02) 4962 1682

Branch President: Don Moore
Branch Secretary: Henning Christiansen 
(0419 400 324)
Branch Treasurer: Rinaldo De Vitis
Councillor: Paddy Francis
Councillor: Terry Snee

Victoria/Tasmania Branch
202/20 Convention Centre Place, 
South Wharf, Vic 3006
Tel:(03)9690 0506 
Branch President:   Russell Rickards
Secretary:  Ian McAllister
Branch Treasurer: Paris Strachan
Councillor: Peter Walsh
Councillor: Jono McLean
Senior National Organiser: 
Michael Bakhaazi  0401 431 166                 
mbakhaazi@aimpe.asn.au
Senior National Organiser: Nathan 
Niven 0422 815 201 nniven@aimpe.
asn.au
Tasmania Sub Branch Secretary: posi-
tion vacant

West Australia Branch
1 High Street, Fremantle
PO Box 808, Fremantle 6959 
Branch President: Mick Handcock
Secretary: John Hartree
Branch Treasurer: Andrew Williamson
Councillor: Mick Handcock
Councillor: Mark Jones

Senior National Organiser: Michael 
Carroll 0421 256 494 mcarroll@
aimpe.asn.au

South Australia Branch
Institute Chambers, 22 Divett 
Street
PO Box 2267. Port Adelaide SA 
5015
Telephone:(08)8341 0779 
Fax:(08)8341 0779
Branch President: Sean Knight 
Secretary: Graham Gosden
Branch Treasurer: Ben Swincer
Councillor: Anthony “Spic” Williams

Queensland Branch
Suite 14, ‘Rockton’, 40 Brookes 
Street 
Bowen Hills, QLD 4006
Telephone:(07)3252 2900           
Email: qldadmin@aimpe.asn.au
Secretary:  Peter Toohey
Branch President: Brad Ready
Treasurer: Tim Hardy
Councillor: Brad Ready
Councillor: Tim Hardy
Senior National Organiser:  
Greg Yates   0417 773 262  
gyates@aimpe.asn.au
National Organiser; Josie Butchers
0481 988 515  jbutchers@aimpe.
asn.au

A I M P E  o f f i c i a l s ,  b r a n c h e s  a n d  w h o  t o  c o n t a c t 

Power Stations - 
Newcastle Ports Corp 

Newcastle Branch

Teekay Shipping, CSL 
Shipping

Martin Byrne 0419 243 263 
mbyrne@aimpe.asn.au 

SPECIAL ISSUES

Marine Orders, Train-
ing &  Certification

Nathan Niven 0422 815 201                 
nniven@aimpe.asn.au

Seacare Nathan Niven 0422 815 201                 
nniven@aimpe.asn.au
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Manfred Maier

Federal President: John Hartree
Federal Treasurer: Ian McAllister
Senior Vice President: Martin Byrne
Vice President: Brad Ready
Vice President: Paddy Francis.

Brad Ready

Barry Hodgson

Peter Toohey

National Organiser: Maggie Page
Mobile: 0489 315 215

Dana Crampton

Iain Thomson

Peter Harris

Daniel McAllister

Nathan Niven 0422 815 201

Michael Bakhaazi 0401 431 166 
mbakhaazi@aimpe.asn.au

Maggie Page 0489 315 215 
mpage@aimpe.asn.au

Sam Littlewood 0434 445 560

Graphic Designer
daniel@deadwood.com.au

nniven@aimpe.asn.au

slittlewood@aimpe.asn.au

Wayne Moore

Rinaldo De Vitis
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