
Dear Member,

We are only custodians of our industry. 

We learn our craft from our forefathers. We adapt our craft to changes in technology. We implement those 
changes by applying the best known custom and practice at the time. And unfortunately we still have disasters. 

By investigation and review we learn the errors of our ways and the limitations of the new technology. Through 
regulatory bodies we introduce Codes, Regulations, and Orders in an attempt to stop others repeating those 
same mistakes. We learn from our history. And then we hand those lessons down to our successors in an 
attempt to prevent a repeat of those mistakes.

Titanic (SOLAS), Blythe Star (AusRep), Herald of Free Enterprise (ISM). All of these examples came at a cost.

Your enterprise agreement is no different. Every word in the document has been fought for in an attempt to 
prevent a cost learned from history.

Manning, hours of work, living conditions, and liability expenses are all there because  these provisions are 
there to protect members from lessons learnt from the past.

During the current negotiation, one of the AMOU delegates made a passionate plea to the “Operator 5” about 
the importance of coverage for liability expenses during an investigation. He highlighted several cases where 
this protection was needed. Not having these protections impacted those officer’s careers and livelihood.

Only Mermaid Marine   restored the clause. Nonetheless we are maintaining a rejection recommendation 
to members employed with Mermaid as, like Maersk, that company is seeking a three Departmental single 
Agreement; an outcome we implacably oppose.

The other 4 proceeded to put before you a document with this important protection removed.

After several days of the maritime unions “vote NO!” campaign, the AIMPE yesterday highlighting a very 
recent case where a tug engineer was made personally liable for an amount of about $80,000. Happily his 
employer paid that fine.

We are aware that at least Swire Pacific and Skilled Offshore have now offered to include this as a memo to 
those employed on their personnel files.

This memo isn’t worth the paper it is written upon. This does not ensure that your union (or personal lawyer) 
can obtain this protection for you.

It certainly does not protect future generations. 

What is certain is that we will see a repeat of history. 

The question must be raised, why did the operators see fit to remove this from the proposed agreement and 
then put it back in an un-enforceable manner?

Before you vote, you have to weigh up the cost. Vote and Vote NO to retain the conditions for yourself and 
future generations.
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